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Fulbright & Jawor ski 2009 Litigation Trends Survey:
U.S. Companies Experiencing New Litigation Wave,
Anticipate More To Come

NEW YORK (Oct. 15, 2009) — Companies are seeirtjgation wave that corporate counsel
expect to swell in the coming year, according spoadents of the 2009 Fulbright & Jaworski L.L.P.
Litigation Trends Survey.

Corporate counsel say they are steeling thems#@vesbig year of litigation with 42% of U.S.
respondents anticipating an increase in legal téspineir companies will face in the next 12 months
That is up from 34% of last year’s respondents. &@ectation comes during a year when 83% of U.S.
respondents reported that new litigation has beem@enced against their companies in the past ypar,
from 79% last year.

In the year to come, respondents from large-capeomas reported the highest expectation of litayati
with 52% forecasting an increase in legal disputdsle 47% of public company respondents foresee a
jump in disputes. The economy was cited as thegmsimeason for these expectations by 38% of U.S.
respondents and 34% of U.K. respondents.

More than one-third of companies say the economnturn has resulted not only in an increase iir the
litigation caseloads, but also their use of altévedaees. Tighter cost control, more than anytteisg, is
the most important way in which the economic ctigs affected litigation management, respondemts sa

“Generally, litigation rises in an economic dowmt@s regulators tend to step up enforcement, Iid-o
workers head to court and companies need to filersgits in order to collect on money owed,” said
Stephen C. Dillard, head of Fulbright’s globalddtion practice. “Perhaps most telling about tkiaris
results is that companies across the spectrum erpestibstantial decreases in any area of litigdtio

This is the sixth year that Fulbright has polledoooate law departments in the U.S. and U.K. orsthte
of global litigation. The survey, initially launctidoy Fulbright in 2004, is the largest canvas opoeate
counsel on litigation issues and trends.

Litigation: Where Has it Gone? Where is it Going?

Companies agree on what is bothering them mosin Broall-cap to large-cap, from private to public,

from the U.S. to the U.K., the main problems ardame: In light of the downturn, companies fage bi
increases in bankruptcy, contracts and labor/ennpéoy litigation. More modest increases have been
cited in intellectual property, insurance and ratpdy actions.

Yet, while contracts and labor/employment actidifsch companies across industries, the bankruptcy
ground swell has left one industry — healthcarelatively untouched, with only 6% of healthcare
respondents reporting a rise in bankruptcy andyeeozation litigation.

What may lie ahead? Regulatory investigations anigtieblower allegations are expected to eat up
litigation resources in the year ahead. LookingQt0, 16% of all respondents (and 23% of largejcaps



say they expect the number of internal investigetinvolving their company to increase. Industrgeyi
approximately 20% each of financial services, inaae and technology companies expect internal
investigations to rise in the coming year. Thisksaexpected increases in whistleblower cases: &4%
all respondents and 31% of large-cap companiescespe number of claims brought by whistleblowers
in their industries to go up.

A Brief Look Back

In both Fulbright’s 2006 and 2007 surveys respotsl@mported declines in actual litigation filing$en,
in last year's survey, corporate counsel anticighate uptick in new actions and government probes.

Last year's predictions were right. Large-cap cong@took the brunt of big cases during the past 12
months, with 39% reporting having faced one or ng2@ million-plus suit last year, and a strikings4
of large-caps reporting having a case go to tnahe past 12 months. (In fact, large portions of
companies across industries faced trial last yeidn,the exception being real estate companieshith
13% went to trial.)

With bigger size sometimes comes bigger payoutsh©97 large-cap companies that had a case go to
trial last year, 15% report higher damage awards firior periods versus 2% of large-caps reporting
lower awards.

On the regulatory front, one-third of respondertsort increases in external regulatory inquirieghan

past three years. However, nearly half of U.S. camgs (47%), report having retained outside counsel
for assistance in government and regulatory ingattins. When broken down by size and industry, 50%
of large-cap companies and a notable 62% of healthmompanies report retaining outside counsel for
assistance in government and regulatory investigatiThe rate of regulatory actions and investigeati

was far lower on the other side of the Atlantic.

“Given the overall climate, and the down marketsavering of fraud cases, it is no wonder in-house
counsel report seeing more active regulators arekpactation that the number of investigations will
increase,” Dillard said.

The Department of Justice, the Environmental Ptimle@gency and states attorneys general have been
particularly active. Over the past year, 19% opogslents retained counsel for investigations by the
Securities and Exchange Commission.

Gearing Up for Litigation

What have in-house counsel done to gird their cangsdor legal battle? Hire and budget.

This year, 48% of large-cap respondents indicag tlow employ six or more in-house lawyers to
manage or conduct litigation, up from 26% last y#tasppears, however, that in-house hiring wilbico
Only 11% of respondents forecast an increase indhgber of in-house litigators over the next 12
months.

With litigation on the rise and resources on thaeyd-ulbright asked in-house counsel about their
planned budgets for the coming year. Budget ineeisgely track anticipated areas of concern: 8%
respondents say they plan to increase their bddgé&hor/employment litigation; 15% will spend neor

on bankruptcy; and 14% will up the amount spentamtract disputes. Meanwhile, 11% say they will
spend more on regulatory and investigations wohileanl6% are planning to spend more on e-discovery.



Where will all this money come from? Not necesgdribm other areas of litigation. Only 6% of large-
cap companies plan to decrease their budgets ém athas, such as antitrust and trade, personay inj

and environmental litigation. Slightly more pubtiompanies than private companies expect to decrease
their litigation budgets. However, when taken bguistry, planned decreases are most prominent in
healthcare, with 12% of respondents planning teelotiveir spend on personal injury cases and 15%
planning decreases in the area of professionalratipe.

“While companies aren’t necessarily spending lesktigation, in-house counsel are finding otheryaa
to cut costs,” Dillard said.

Cost-cutting measures include in-sourcing e-disgguesing law firms with specialized e-discovery
practices and outsourcing certain e-discovery fonstthrough preferred provider relationships.csern
document retention policies, such as systematicudgi®n, also help keep discovery costs down.

The 2009 survey asked companies to consider, awtieg things, what types of cases they fear most,
where they are spending their budgets and howdhepdjusting their approaches to litigation
management in light of the downturn.

What follows is a bulleted summary from t2@09 Fulbright & Jaworski Litigation Trends Survey. For a
link to a descriptive “white paper” go to: http:imw.fulbright.com/litigationtrends05.

Survey Note:

The 2009 Fulbright & Jaworski Litigation Trends Survey was conducted from May through July by
Greenwood Associates, a business research firnourstdn that has produced previous editions of the
report. The survey, launched by Fulbright in 2064he largest polling of corporate counsel ogéition
issues and concerns.

The 2009 survey asks companies to consider, amthieg things, what types of litigation most concerns
them, where they're spending limited budgets and they're adjusting approaches to litigation
management in light of the downturn. This yearlveyalso delves into special topics, such as how
companies are dealing with rising e-discovery castsemployee use of social media Web sites, ssich a
Facebook and Twitter.

The survey reflects information collected from 4@8npany lawyers — 13% more respondents than last
year - most of whom identify themselves as eitheregal counsel or head of litigation. Companie$egol
are both public and private, and span industry ggpfrom education to energy, engineering, findncia
services, healthcare, insurance, manufacturinjestate, retail and technology. A quarter of resjemts
do business in at least 11 countries. Companid®isurvey also are well-represented by size: 16%
report revenues of under $100 million, while 31%éheevenues between $100 and $999 million, and
another 53% are at $1 billion and above.



Managing Litigation in an Economic Crisis:

1.

The Money Situation: How Muchtigation costs are on the rise this year: 53%lof
respondents say their annual litigation cost (edicly cost of settlement) exceeds $1 million, a
marked increase from last year, in which 43% of panies said their annual litigation cost
exceeded the $1 million mark. Nearly one-third eélthcare companies in the survey broke the
$10 million mark.

The Money Situation: Budgetin Given that 28% of respondents say tighter costrol is the

most significant way in which the crisis has aféettheir company’s litigation management,
Fulbright asked how companies are doing more \esl.|Overall, slightly more companies

(19%) are decreasing their litigation budgets timaneasing them (15%). U.K. companies appear
to be budgeting more liberally, with 22% reportthgt budgets are increasing, while only 8% say
they are decreasing. For large-caps, the numbebsthowvays: 21% are increasing budgets while
23% are decreasing. In light of the fact that pubimpanies are more likely to face litigation
than private companies, about twice as many pgblicpanies as private companies are
increasing their budgets. Meanwhile, nearly onedtbf all retail companies report budget
increases.

The Money Situation: Whererhose budget increases will go primarily towardKvaptcy
litigation, e-discovery, labor/employment, regulgtand contracts cases. Planned budget
decreases are far less common: 5% of respondeuut tecreases in class action work, while a
mere 4% of respondents report decreases in the ef@&rsonal injury, e-discovery, contracts,
regulatory and intellectual property.

The Money Situation: Spendingulbright’s findings on litigation spending tallsimilar story.
More U.K. respondents (34%) report increases th& k¢spondents (17%). This comes after
three straight years of steady spending decred#f@te retail companies lead the pack for
litigation budget — perhaps because that industsyrhore litigation pending — they also lead in
the category of litigation spending, with 39% obsle companies reporting increases.

The Rise of Alternative FeeW®vith litigation spending up as the result of thisis, company
lawyers want to fetch competitive rates and gettéeb sense, ahead of time, of what their
litigation bill will be. Fulbright found that 35%f@ll respondents say the economic crisis has led
to an increase in the use of alternative fees, thith rate of use being higher in the U.K. and
among large-cap companies.

a. Why?63% of U.S. respondents and 74% of U.K. resporsdeay the primary reason for
choosing alternative fee arrangements is lowersc@&sit in addition to cost efficiency,
alternative fee arrangements can incentivize ogitstiinsel and promote better
interaction between outside and inside lawyers. 45%¢spondents report using some
kind of alternative fee arrangement, including Ebeed mix of blended rate, capped fee,
conditional or contingent fee, fixed fee and parfance-based arrangements.

b. Who Uses ThemPublic companies are more likely to use altereafaes, with 18% of
public company respondents reporting that anywfrere one-fourth to one-half of
litigation work is being billed via alternative feerangements. The survey results also
show that the engineering, construction and tedwyoindustries have utilized
alternative fees more often than industries sudinaacial services, healthcare,
insurance and manufacturing.




6.

c. But the Billable Hour Still RulesReports suggesting that the death of the billablg is
nigh may be exaggerated. Despite the rise of @t fee arrangements over the past
year, 52% of U.S. respondents and 61% of U.K. nedeots say their companies do not
use alternative fees. It is also worth noting 88% of respondents say that, of the money
spent on outside counsel, only 25% or less isdilia alternative fee arrangements.

Litigation Is Up:More than one-third of all respondents say lifigataseload is up as a result of
the crisis. Nearly half of large-caps report a ilseaseload (versus 12% of small-caps), and 43%
of public companies report a rise (versus 26% viape companies).

a. So Where Are the Case¥rhich areas of litigation are seeing the mostoa¢iCorporate
counsel report big jumps in litigation related smkruptcy (a practice area that had
remained relatively dormant over the previous thyesrs), contracts (which has been
consistently prevalent since at least 2005) andrlabd employment (which, though still
prevalent, came down significantly from last ye@bher types of litigation have seen
more modest rises, such as intellectual propeggulatory, class action and malpractice
cases.

b. Healthcare Relatively Unscathddealthcare has remained unscathed, with only 12% o
healthcare respondents reporting a rise in litigaiversus, for example, 42% each of
financial services and insurance companies and &5%tail companies). And while
nearly every sector polled is seeing a bump ugnktuptcy cases, only 6% of healthcare
companies say they have seen increases in bankr@tailarly, only 12% of healthcare
companies surveyed say they have seen a rise fractscases, compared with an
overall rate of 28% of companies that say they leysrienced more contracts
litigation.

Regqulatory Investigations: A Broad New Landscape:

7.

10.

More Reqgulators, More Investigatior®egulatory proceedings, internal investigationd an
external inquiries — all of which had been steaditythe wane since 2006 — are back up. The
DOJ, EPA, states attorneys general and the SEQuatfar much of the regulatory action in the
U.S. More than 31% of respondents report an inergamquiries and investigations over the
past three years, including requests from the FD8HA, the IRS, U.S. Attorneys offices and
the FTC.

More Internal Scrutiny at Large-Caps, Healthcarm llanufacturing Companiekarge-cap
companies are twice as likely as mid-caps, andtfmes as likely as small-caps, to commence
investigations on their own initiative. And largeps also are more likely to self-report a matter
to a regulatory agency following investigation. Mesile, 47% of healthcare companies and
41% of manufacturing companies say they have coroaeteimvestigations on their own initiative
in the past year, compared with an average of a®@t for other sectors.

Cooperation Among Regulator©wing, perhaps, to the rise in corruption inigetions among
multi-national companies (see below), 12% of resjeais say they have seen an increase in the
level of cooperation between regulatory agenciafiffarent countries over the past three years.
Only 3% say they have seen a decrease in cooperatithe context of FCPA violations, some
say the current level of international governmeataiperation is unprecedented.

Government, Corporations and the Privilege Wai%emn. Arlen Specter, the former ranking
member of the Senate Judiciary Committee, has falpdaken a stance against attempts by the




U.S. Department of Justice to measure cooperatiomaiver of the attorney-client privilege. In
last year’s survey, 10% of respondents said theeitpanies had actually waived privilege — at
least occasionally — in hopes of avoiding governmpeosecution or an enforcement action. That
was down from 21% of respondents in 2007 who replatieir companies occasionally waived in
hopes of avoiding government action. So this ya#h a bill wending its way through Congress,
Fulbright asked in-house lawyers whether they favprohibition that prevents government
lawyers from asking corporations to waive the peiye. There is nearly a 50/50 split across the
board — by company size and by industry — suggghiat perhaps many in-house counsel
believe that privilege waiver does not always gairch of an advantage for the government.

Whistleblowers:

11.

12.

13.

More Employees, More Whistleblowé€ra surprisingly large portion — 21% — of respents$

say their companies have been subjected to whistleb allegations in the past three years. But
the percentage goes up to 30% for large-caps (&%ufor small-caps) and 28% for public
companies (versus 14% for private companies). \i¢histwer allegations result in a mix of
internal investigations, regulatory investigati@msl third-party proceedings.

Whistleblowers and the Healthcare Industhistleblowers are particularly prominent in
healthcare, which could account for the fact tletltihcare companies tend to initiate more
investigations on their own. Nearly 40% of in-hoasensel at healthcare companies report a
whistleblower allegation in the past three yearsré/whistleblowers, however, could also mean
less litigation. The healthcare industry saw onbydest rises in any given area of litigation last
year.

Anticipated Rise24% of all respondents expect the number of cldrnaght by whistleblowers
in their respective industries to rise in the cagnyear.

Bribery Cases on the Rise:

14.

15.

Corruption While the FCPA statute has been on the bookmfae than 30 years, enforcement
of the law has only really taken off in the lastifyears, with the SEC and DOJ expressing
renewed interest in cracking down on foreign caiicup Overall, investigations are on the rise,
according to the Fulbright survey: In last yeadsvey, 7% of all respondents reported having
engaged outside counsel for such investigatiorsuget2% in the 2009 survey. Billion-dollar
companies had a higher incidence of bribery ingasitins last year, with 17% engaging outside
counsel to assist with an investigation, versus di%id-cap companies and just 2% of small-
caps. Public companies are investigated about thmes as often as private companies. The rate
of corruption investigations in the manufacturingustry is particularly high, with 25% of
manufacturing companies having faced an investigati the past year.

Is the FCPA WorkingBribery cases may be having an impact on how campalo business.
Fulbright's 2008 survey found 31% of respondentsinade a decision not to do business in a
given country based on the perceived degree of tmzeuption. In this year’s survey, that same
statistic is reduced to 16%. However: 39% of maciufang companies avoided doing business
in certain countries last year due to the perceligeel of corruption.

Closer Look at Labor & Employment Litigation:




16.

17.

18.

19.

Employment Litigation Rises With Jobless Ras the economy dips and unemployment spikes,
the jobless sue their former employers in greatenbers. For the second straight year, survey
respondents report sizeable increases in multiMiftases in the area of wage and hour disputes
(FLSA) (up 15%), age discrimination cases (up 1&#@ disability discrimination (up 8%).
Corporate counsel also report increases, duringabe12 months, in race discrimination cases
(up 10%), sex discrimination cases (up 11%), religidiscrimination cases (up 4%) and ERISA
cases (up 4%).

What Types of Labor Suitd®age and hour disputes remain the primary conglen it comes

to multi-plaintiff cases. On the class action frdabor/employment account for 40% of cases
(while consumer litigation comes in second, andisges litigation third.) Which area of
labor/employment litigation has seen the biggesig® Nearly 40% of respondents point to wage
and hour, with misclassification, overtime and nea rest break claims accounting collectively
for the vast majority of wage and hour cases, aitldl winimum wage cases accounting for the
remaining 6%. The wage and hour case trend stagtestal years ago when plaintiffs lawyers
discovered that state and federal law in this presided the basis for recovery of small amounts
per employee for events or practices covering heatwlof workers, but in addition attorneys'
fees, and in some cases double damages. In thggaastiscrimination cases have seen the
greatest jump as employees lose job security gotiethemselves.

Sex and RaceSex discrimination cases came in second andcases came in third. And when
asked which labor and employment area has seard¢héest increase — when looking at both
multi-plaintiff and single-plaintiff cases — 54% said discriminatiesjle only 25% said wage
and hour, again attributable to the depressedljotate and related reductions in force.

California Bound For wage and hour claims, U.S. respondents sayntarly half of all suits are
filed in California because of that state’s moretective laws. While some other states have state
laws that are more restrictive than the federal Eabor Standards Act, none seem to be as
generous as the Golden State.

How to Resolve? Litigation versus Arbitration:

20.

21.

22.

Commercial International Arbitrations Expected isdRNearly a quarter of counsel from large-
cap companies and 17% of all respondents expantegase in the number of commercial
international arbitrations they will be involveddner the coming year. Increases are expected,
particularly, in the financial services, insuranegnufacturing and retail sectors.

Rate of International Arbitration Higher in U.K.&Among Retail/Wholesal®@2% of U.K
respondents say their company has been party@asitone international arbitration in the last 12
months, versus 14% of U.S. respondents. That nugdss up to 29%, however, when looking
only at large-cap companies. Moreover, 72% of Iratad wholesale companies that participated
in the survey commenced at least one internatiarttration in the past 12 months.

Arbitration in Labor Suits — A Special Casé% of respondents said their company requires
arbitration of disputes in non-union settings -t'thdown from last year's 22%. Why choose
arbitration for these suits? The process is beia¢fiom an employee-relations standpoint,
according to 83% of those respondents. Cost alap issue: The median cost ($50,000) to
arbitrate a single-plaintiff employment case iswthwalf the median cost ($99,038) of litigating a
single-plaintiff employment case to conclusion. Wi arbitration is not the better route for
everyone: Large-cap companies, on the whole, spemd on arbitrating single-plaintiff cases,




23.

24.

with 61% of large-caps paying upwards of $50,000cese. The median cost of arbitration for
public companies is also substantially higher tloaprivate companies.

For Domestic Disputes, Leaning Toward Litigati®®% of U.S. respondents said that in
disputes that are not international in nature,\ahen given a choice, they opt for litigation over
arbitration — from both the defensive and offensiike. (In the U.K., however, arbitration for
domestic disputes remains popular with 51% of Waspondents saying they opt for arbitration
in domestic disputes.) The primary consideratiamshoosing one over another are cost,
efficiency, higher comfort level and predictabilitf outcome.

Why Are Some In-House Counsel Choosing LitigatimnDomestic Disputésin the U.S., some
in-house lawyers believe litigation is more likédyproduce decisions on the legal merits rather
than an arbitrator's unchecked sense of fair pldlyat's more: arbitration can be no less
expensive or time-consuming. The median cost foitration — $50,000 — is way up from last
year's median cost of $35,000. Litigation, somegoesients say, offers greater discovery
opportunities, greater availability of dispositivetions and more established rules.

Class Actions

25.

26.

Still Lower in U.S.:Fulbright’'s 2008 survey discovered that the nundferass actions brought
against companies had gone way down from 2007delreR007, 51% of survey respondents
reported one or more class actions having beerght@against their company in the prior year. In
2008, that number dipped to 23%, and this yedsit & at 23%, though that number escalates to
36% when confining the inquiry to large-cap comparand to 41% when looking only at the
retail and wholesale industries. The class actientranism is being used most commonly in
labor/employment actions, consumer cases and Hesuitigation.

Still Non-Existent in U.K: There is no direct U.K. equivalent of a U.Ssslaction. There are
other mechanisms for pursuing group complaintsttey are largely unused. This year only 2%
of companies say class actions (or the U.K. egeintalwere brought against their company in the
past 12 months in the U.K.

What's New in Patents

27.

28.

29.

Patent OffenseHas patent litigation gone by the wayside asdnde counsel preoccupy
themselves with bankruptcy litigation, labor andpbsgment suits and regulatory matters? Or, in
the face of reduced budgets, are in-house couimsplyspushing patent disputes down on their
priority lists? In the 2008 survey, 21% of respamdeeported having been involved with at least
one patent infringement proceeding as a plaintithe past 12 months. This year that number is
down to 17%. In patent-heavy industries like tedbgp and manufacturing, however, the
numbers are as much as twice that.

Patent DefensaVith patent claims going down, there was a c@wesing drop in companies
that have defended against patent infringemenmnslan the past 12 months.

What's AheadCorporate counsel do not seem to expect muchuwhp in the coming year: 92%
of respondents said they expect the number of patiEingement suits their companies will be
involved with as a claimant to remain the samd@édoming year. In-house counsel at
technology companies do not expect to see a rigeipatent suits they file, though 15% of them
expect an increase in the number of patent swts\lill be involved with as a defendant.



Reforming the Discovery Process:

30.

31.

32.

33.

34.

To Limit or Expan@® More than 60% of all in-house counsel (77% inUt®.; 21% in the U.K.)
would like to see the use of “full” pre-trial disslure reconsidered in the U.S. to make the
process more affordable. But in England and Walely, 26% of all survey respondents say

“full” pre-trial disclosure should be reconsiderpossibly because pretrial disclosure there is less
fulsome already.

More Costly But Less Litigioudn any case, e-discovery, while growing ever naostly, has
also become a less litigious subject. Last year 67&@mpanies said they never had an e-
discovery issue in the prior 12 months become gstbf a motion, hearing or ruling from a
tribunal — up from 44% in 2007.

Where are Companies Cutting Costs in e-Discovery?

a. Specialized e-discovery practicégout a quarter of all companies and 39% of eperg
companies are using law firms with specializedssalvery practices. Such firms are
providing companies with a mix of e-discovery seeg, from preservation to collection,
processing and review.

b. Insourcing:Nearly half of all survey respondents, 58% of éaogp companies, and 69%
of retail/wholesale companies are keeping at Isaiste e-discovery activities in-house,
from preservation, collection, processing and nevie

c. Outsourcing22% of U.S. companies and 28% of U.K. companieatsourcing main
e-discovery functions through preferred providdatienships or master service
agreements.

Does FRE 502 Save Moneffederal Rule of Evidence 502, enacted last yeamips claw-back

of privileged evidence and “quick peek” review. Thaée was intended to strengthen litigants’
ability to protect their privilege by giving waiverotection to a party that inadvertently produces
a privileged document. The rule was enacted, ity paaddress the cost of pre-production
privilege review. But 89% of respondents say tHe has resulted in no savings to their
company. Another 9% say it has resulted in modematesignificant savings.

Dealing With Social Technology in Discovef@iven the popularity of social technology Web
sites, such as Facebook, MySpace and Twittery#as Fulbright asked how companies are
restricting use of these sites among their empkyee

d. Rate of restrictionFulbright’s survey indicates that 46% of U.S p@sdents restrict
some mix of Facebook, MySpace, Bebo, LinkedIn, ®&l&witter and YouTube, while
52% of U.K. respondents reported restrictionshinlt).S. and the U.K., Facebook,
MySpace, Bebo and YouTube are the most commonbkblbsites.

e. Fewest Restrictions at Tech Companhstably, tech companies are the least likely to
block social networking sites, with 56% of tech gamies who participated in the survey
saying they have no restrictions on such sites.

f.  Why Restric? In the past 12 months, 8% of companies thatgigatied in the Fulbright
survey report having been required, as part ofodisgy in the U.S. or disclosure in the



U.K., to produce electronically stored informati®&Sl) from one of the above sites. But
ESI production from social media sites appearetmbre common in the U.K.: 18% of
U.K. respondents reported having had to producefe8i a social media site in the past
12 months versus only 4% of U.S. companies.

Fulbright & Jaworski L.L.P.

Founded in 1919, Fulbright & Jaworski L.L.P. iseading full-service international law firm, withaméy
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The 2009BTI survey of FORTUNE 1000 general counsel chose Fgtibas “TheBTI Client Service 30”
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U.S. in their survey of board members of public pamies. For more information, please visit:
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